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PASCWHAT EMPLOYERS SAY ABOUT US

“PES has demonstrated that they are very committed to finding 
meaningful, long-term employment.”		
Susan Healy, Senior Vice President, Corporate Services 
ARC Resources Ltd.

“The person hired exceeded the expectations we had in the beginning, 
and she has been a valuable asset to WorleyParsons MEG for over three 
years.”	 
Sharon Uhrich, Office Administrator 
WorleyParsons MEG



WHO WE ARE

We are a service that supports adults with developmental disabilities 
to obtain employment and employers to fill their hiring needs. We have 
over 20 years of experience in successfully matching employers and 
employees.

HOW DO WE DO IT?

Progressive Employment Services makes hiring an easy and collaborative 
process.  We appreciate that running a business means getting the most 
productivity for your dollar. 

When we refer someone to you for a position, you can be assured that 
the job will be performed above and beyond your satisfaction.  

Progressive Employment Services

WHAT EMPLOYERS SAY ABOUT US

“PASC will match you with a person suited to the tasks you need 
performed and provide training and ongoing support services for that 
employee...it’s a win/win situation.”		
Nicole Hankel, President 
Able Printing

Our expertise is our ability to match your employment needs with the 
skills and abilities of people.

HOW CAN YOUR COMPANY BENEFIT?

>	 No recruitment costs
>	 On-going follow-up
>	 In the event of changing circumstances for either employer or 
employee (e.g., company restructuring), we can assist with job 
redesign and/or additional accommodations as required

>	 Experience in assisting employers to build a more diverse workforce 
by matching people with the needs and demands of the employer


